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RESUMO

A realidade do novo paradigma disciplinar de Educagao Tecnolégica, com contornos mal
definidos e ndo percebidos pelos agentes educativos, um programa disciplinar diverso, a
falta de conhecimento e de afirmagao da disciplina na escola, a inexisténcia de qualquer tipo
e forma de referenciais e, fundamentalmente, a ndo observancia de formacédo prévia a
reconversdo e requalificagdo dos professores, despertaram o interesse pela realizacao
desta investigacao obervacional/descritiva.

Este estudo transversal e de natureza quantitativa, envolveu a participagédo de 66
docentes, perfazendo 88% da populagédo.

Teve como objectivos a determinacdo dos niveis de Satisfagdo Laboral e de
Motivacao Intrinseca dos Professores de Educacdo Tecnoldgicas a leccionar nas escolas
publicas do 3¢ Ciclo e Secundarias do distrito de Castelo Branco, em fungdo de 10 variaveis
independentes, recorrendo-se a trés questionarios, cujos dados foram sujeitos a tratamento
estatistico, descritivo e inferencial, designadamente frequéncias absolutas e relativas,

médias, medianas, desvios-padrdo, maximos, minimos, teste K-S, ANOVA; Testes T de
Student e I de Pearson.

Os principais resultados indicam que os professores possuem niveis medianamente
positivos de Satisfacdo Laboral mas positivamente elevados no respeitante a Motivacao
Intrinseca.

Encontraram-se alguns casos de diferencas estatisticamente significativas entre
variaveis dependentes e independentes, bem como o registo de correlagdes negativas entre

variaveis.

Palavras — chave: Professores de Educacdo Tecnoldgica; Satisfacdo Laboral; Motivacao

Intrinseca




ABSTRACT

This observational/descriptive research was motivated by the perception that the new
paradigm that defines the school subject of Technological Education is not well captured
both in what concerns its substance contents and the educational agents involved. The
reasons that might explain the current situation refer to a diverse syllabus, the lack of
information and relevance of Technological Education in Portuguese schools and the lack of
means for the requalification of the teachers.

This quantitative and transversal research is supported by a sample of 66 teachers,
88% of the Technological Education teachers in Castelo Branco, Portugal.

The objectives of the present research is to determine the levels of labour satisfaction
and intrinsic motivation factors observed in teachers of Technological Education in public
Portuguese schools. The study embraces 10 independent variables using 3 questionnaires
which data have been subjected to a descriptive and inferential statistical analysis, namely
absolute and relative frequencies, mean, median, standard deviation, maximum, minimum,
test K-S, ANOVA, T Student and r Pearson tests.

The main research outcomes highlight that teachers tend to show fairly positive
labour satisfaction levels whereas they show positively high levels in what concerns Intrinsic
Motivation.

Our research shows some statistically significant situations between dependent and

independent variables, as well as some negative correlations.

Keywords: teachers of Technological Education, Labour Satisfaction, Intrinsic Motivation.
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